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Abstract of the Research Work

The parameter of good corporate citizenship behavior for a Corporate
Organizations is its involvement in strategic Corporate Social
Responsibility activities. This activity earns good reputation for
corporate organization at the stakeholder and regulatory level, brings
in market consolidation and increases its competitive advantage over
other organization. The corporate organizations through the strategic
CSR activities identify target beneficiaries; areas of intervention,
involvement in planning of need based activities and implement these
activities with the help of target beneficiaries. The entire process
brings a sustainable change in lives and livelihood of the
communities, empowers them to take their own decision and
contribute towards overall economic growth of the country.
However, depending upon the governance process, different types of
CSR i.e., Philanthropic, Promotional and strategic activities have
been adopted by the organization. In this context, this study aims to
find out different type of CSR activities taken up by one Public
Sector and Private Sector organization based in Odisha and try to
establish a method for CSR policy which is more suitable in bringing
out changes in the lives of the beneficiaries. Based on both primary
and secondary source of information, this study will be carried out in
OPGC, Banharpalli and TATA Steel Kalinga Nagar. Besides this
data will be collected from local self-representatives and the




employees of both the organizations. The broad objective of the
study is to wunderstand the gravity of CSR programme in
organization’s functional and operational process and the impact of
the programme on lives of the community member in the select
public and private sector organizations of Odisha.

Progress of the Research Work

Interview Schedule is prepared for data collection.
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